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Surname   : Nkoana 

 

Names   : Tswele David 

 

Date of Birth   : 4 February 1956 

 

CONTACT DETAILS 

 

Telephone Numbers : (015) 501 0243 

 

Mobile Phone  :  082 384 9552 

 

E-Mail Address  : nkoanad@molemole.gov.za                                                          

 

EDUCATION 

 

TERTIARY EDUCATION 

 

1. INSTITUTION:  UNISA 

 

QUALIFICATION:  BA Degree 

 

PERIOD:   2000 

 

COURSES: 

 

Politics l and ll  Development Admin l, ll and lll 

Practical English  English l 

Public Admin l  Municipal Admin l and ll      

 
2. INSTITUTION:  University of Johannesburg (Former RAU) 

 

QUALIFICATION:  Post-Graduate Diploma: Municipal Management                                                               

 

PERIOD:   2000 

 

COURSES: 

 

Municipal Administration  Municipal Politics 

Strategic Management  Municipal Legislation 

HRD/Mentoring   Public Participation 

Economic Development  Conflict Management 

 & Marketing    Financial Management 
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3. INSTITUTION:  University of Limpopo 

 

QUALIFICATION: Master’s Degree: Development & Leadership 

Management (Development Studies) 

 

PERIOD:   2002 

 

COURSES: 

 

1. Concept Development 

2. Development Ethics 

3. Local and Regional Economic Development 

4. Research Methodology 

5. Human Resources Management 

6. Leadership Management 

7. Strategic Management 

8. Financial Management 

9. Public Management 

10. Research Project 

 

DISSERTATION:    

The impact of the new system of local government on municipal service delivery                          

and sustainable development in the Polokwane Municipality: Limpopo  

 
 

4. INSTITUTION:  University of KwaZulu-Natal 

 

QUALIFICATION: Applied Population Sciences Training & Research 

Programme 

 

PERIOD:   2007 

 

COURSES: Contemporary population issues and measures; 

population and development interrelations; basic 

population projections and development planning & 

global context 
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INSTITUTION:  University of Fort Hare 

 

QUALIFICATION (On-going): Doctor of Philosophy (Development Studies) 

 

THESIS TITLE:   

 

Challenges facing implementation of the free basic water policy in Capricorn District                                      

Municipality of Limpopo Province, RSA” 

  

 
 

OTHER CERTIFICATES/DIPLOMAS 

 

Senior Certificate:    St. Anthony’s Boksburg 

 

Basic Computer Skills:   University of Johannesburg 

 

Project Management:   Executive Education 

 
                                                              

EMPLOYMENT HISTORY 

 

Special Note: Currently, I am a part–time Moderator and Lecturer (Renewed 

annually) at the Graduate School of Public & Development Management, University 

of Witwatersrand. 

 

 

Period Position/Duties 

November 2005 to date Office of the Premier, Limpopo Province (General 

Manager, Development Planning) 

March 2002-November 2003 Lepelle Northern Water (General Manager, 

Corporate Services) 

May 1996-January 2001 Northern District Council (Chief Executive) 

April 1994 to April 1996 Reconstruction and Development Programme (RDP) 

Commissioner 

March 1984 to April 1994 COSATU Food/Chemical Sectors (Provincial 

Organizing Secretary) 

November 1975 to February 

1984 

AECI Ltd: Plant Supervisor 
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PUBLICATIONS AND PAPERS DELIVERED. 

 

1. Eastern Cape Provincial Government: 30 -31 October 2008. Paper on 

Integrated Planning and Performance Monitoring and evaluation. 

2. Africa Water Congress: 11 – 13 November 2008. Paper on service delivery 

challenges in the rural Limpopo. 

3. Local Government Policy Review. A position paper 2006. ( unpublished) 

4. Project Leader: Impact of the cross boundary demarcation on Limpopo 2006. 

5. Project Leader: The Review of the Provincial growth and Development 

Strategy 2004 – 2009. 

6. Project Leader: The Formulation of Limpopo Employment Growth and 

Development Plan 2009 -2014. 

 

 

CORPORATE AND COMMUNITY INVOLVEMENT. 

 

1. Deputy Chairperson: Bendor Ridge Homeowners Body Corporate. 

2. Board Member: Nkuzi Development Association. 

3. Treasurer: Marobala-O-Itsose Communal Property Association. 


