CITY PRESS, 21 JUNE, 2020

NAMA KHOI MUNICIPALITY

CHIEF FINANCIAL OFFICER
(SECTION 56)
PERMANENT

NOTICE NUMBER: 41/2020
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Closing Date: 03 July 2020 @13:00

withdraw any of the above positions.

APPLICATIONS ARE INVITED FROM SUITABLY QUALIFIED CANDIDATES FOR
THE
FOLLOWING POSTS AT MALUTI TVET COLLEGE:

PL 3 Senior Education Specialist: Itemoheleng X 1 Ref: MALUTI

SL 11 Centre Manager: Kwetlisong X 1 Ref: MALUTI TVET/KWE002/2020
SL 10 Business Development Manager: Kwetlisong X 1 Ref: MALUTI

PL 1 Lecturer: ltemoheleng X 1 Ref: MALUTI TVET/ITE004/2020
PL 1 Lecturer: Itemoheleng X 1 Ref: MALUTI TVET/ITE005/2020
PL 1 Lecturer: Itemoheleng X 1 Ref: MALUTI TVET/ITE006/2020
PL 1 Lecturer: Bethlehem X 1 Ref: MALUTI TVET/BHMO001/2020
PL 1 Lecturer: Bethlehem X 1 Ref: MALUTI TVET/BHMO002/2020

NB: Detailed requirements, duties and postal address for all advertised posts are available
on the College Website (www.malutitvet.co.za). Maluti TVET College reserves the right to

Candidates who previously applied are encouraged to re-apply.
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Media, Information And
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SHAPING SKILLS,

PIONEERING INDUSTRIES, EMPOWERING FUTURES

RE-ADVERTISEMENT
DEPARTMENT: MUNICIPAL MANAGER’S OFFICE
ERRATUM

IMPORTANT NOTICE: Please note that the closing
date for the application fell within the Covid-19
Lockdown period thereby making it difficult for
potential applicants to submit their application.
Please see the revised closing date below

This is a fixed-term employment contract for Five
(5) years and the incumbent shall be expected to
sign an employment contract, a performance
agreement and disclosure of financial interest.
The incumbent will be stationed at Molemole
Municipality in Mogwadi offices.

advantageous;

Position: Senior Manager — Local Economic
Development and Planning

Remuneration: An All-inclusive package-
R811,416-R911,704-R 1,011,991

Please visit our website: www.molemole.gov.za
for more information on the advert.
The closing date for the advert is 09 July 2020.

XTW793NW-TD21062

White, Indian,

BOARD SECRETARY

Remuneration package: negotiable
Minimum requirements:
» Bachelor’'s Degree in Law or related field
¢ Admitted Attorney
« A minimum of 8 years’ company secretariat experience
* In-depth knowledge of corporate governance
» Knowledge of legislations governing SETAs is

Applicants of all races are invited to apply. Kindly email your CVs,
certified qualifications and ID copies to recruitment@mict.org.za.
Queries may be directed to Bassanio Gilbert at 011 207 2600.

Applications close on 25 June 2020. This is a permanent position
aligned to the Government Gazette No. 375 dated 7 March 2019.
Kindly refer to the website www.mict.org.za for a detailed advert.

Coloured and people with disabilities are
encouraged to apply For this position in-line with the MICT
SETA Employment Equity Targets.
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Chief Director: Tourism Sector Human Resource
Development (DT06/2020)
Salary: R 1 251 183 per annum (all-inclusive remuneration package consisting

of a basic salary, the state’s contribution to the Government Employees
Pension fund and a flexible portion that may be structured) Level 14

NOTE: This is a re-advertisement, persons who previously applied should re-apply.

Director: Tourism Sector Human Resource Development
(HRD) and Governance (DT07/2020)
Salary: R 1057 326 per annum (all-inclusive remuneration package consisting
of a basic salary, the state’s contribution to the Government Employees
Pension fund and a flexible portion that may be structured) Level 13

Director: Tourism Integration (DT08/2020)

SALARY: R 1057 326 per annum (all-inclusive remuneration package
consisting of a basic salary, the state’s contribution to the Government
Employees Pension fund and a flexible portion that may be structured) Level 13

Director: Bilateral Relations and Cooperation (DT09/2020)

Salary: R 1 057 326 per annum (all-inclusive remuneration package consisting
of a basic salary, the state’s contribution to the Government Employees
Pension fund and a flexible portion that may be structured) Level 13

Director: Strategic Sector Partnerships (DT10/2020)

Salary: R 1 057 326 per annum (all-inclusive remuneration package consisting
of a basic salary, the state’s contribution to the Government Employees
Pension fund and a flexible portion that may be structured) Level 13

Centre: Pretoria

The Department of Tourism is an equal opportunity, affirmative action employer. It is
our intention to promote representivity (race, gender and disability) in the Department
through the filling of these posts.

Closing date: 10 July 2020 at 16:30 (Late applications will not be considered)

NOTE: To view the full advertisements, please visit the careers page of
Department of Tourism website at www.tourism.gov.za or the DPSA vacancy
circular at www.dpsa.gov.za
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Tourism
REPUBLIC OF SOUTH AFRICA

Kone Solutions K31863

/4 H I E TA ENABLING TODAY
| TRANSFORMING
CHEMICAL INDUSTRIES EDUCATION & TRAINING AUTHORITY THE FUTURE

CHIETAAccounting Authority.

lease agreementin Midrand, Gauteng.

CEOofaSETA.

environment.

Business acumen

The CHIETA will be handling responses to
this advertisement. Interested, qualified
individuals can send their concise CVs, with

relevant qualification, in confidence to
ceorecruitment@chieta.org.za ONLY
Closing date: 05 July 2020

The CHIETA intends to appoint a Chief Executive Officer (CEO) on a fixed-term contract from 1
October 2020 to 31 March 2025 (renewal not precluded) in accordance with the SETAlicence period
as approved by the Minister of Higher Education and Training, and is directly linked to the term of the

This position is to be located at its Head Office, in Richmond, JHB (Gauteng) subject to a prevailing

Remuneration will be negotiable within the salary band equivalent to that of a Director-General in
the Public Service as per Clause 7 of the regulations for conditions of service and appointment of the

Key job purpose: Reporting to the Chairperson of the Accounting Authority (Governing Board), the
CEO will be accountable for all aspects of CHIETA's corporate management, core business
performance / delivery, financial management and reporting. The CEO must be able to lead the
current successful organisation sustainably into the future within a sound corporate governance

Qualifications and experience: * Appropriate postgraduate qualification in Corporate and/or
business Management, Humanities, Law or Finance * Minimum of 10 years’ working experience ¢
Minimum of 7 years in a senior leadership/strategic position directing senior professionals
Strategic leadership with the ability to manage complex problems with a solution-driven mind set ¢
Knowledge of key pieces of legislation, namely Skills Development Legislation, PFMA and Labour
Legislation < Understanding of the South African Skills Development Landscape and also
specifically Government’'s policies and strategies on Skills Development  Understanding of
Enterprise-wide Risk Management « Excellent communication and analytical skills « Good
interpersonal skills and ability to harness diverse teams into sustained and productive units

For a detailed job advertisement of the post, visit www.chieta.org.za

X1W795QH-TD21062

cathsseta

VACANCIES

Culture, Art, Tourism, Hospitality and Sport Sector Education and
Training Authority (CATHSSETA) is a Sector Education and Training
Authority (SETA) established under the Skills Development Act (No 97
of 1998). Cathsseta has the following positions available.

1.Chief Financial Officer Ref: CATHS05/2020 (Fixed Term Contract)

Job Purpose: To formulate and execute CATHSSETA's financial strategy,
policies and guidelines, that supports the commercial success,
compliance to PFMA and related finance principles as well as managing
the introduction of financial best practice’s governance, accounting
and treasury standards in accordance with the Public Finance
Management Act that will ensure CATHSSETA’s long-term financial
viability and sustainability.

Requirements: A Chartered Accountant; and Member of SAICA. 5-8
year’s experience within financial strategic leadership; Experience in
a similar position will be an added advantage. At least 3 years in Public
Service environment as an added advantage.

C ies Requir : The incumbent should demonstrate
capabilities related to: Excellent knowledge and understanding of
National Treasury’s supply chain guidelines, principles and procedures.
Excellent knowledge and understanding of relevant legislation and
regulations (e.g., NCA, 34 of 2005; STIA and LTIA, 1998; FIS Act 2002.
Companies Act, PFMA, Tax legislation). Excellent Knowledge and
understanding of accounting and auditing standards (GAAP, GRAP, IFRS,
IAS). Excellent Knowledge and understanding of corporate governance.
Excellent Knowledge and good understanding of Batho Pele principles.
Excellent knowledge of White Paper on Post School Education and
Training. Excellent knowledge of National Skills Development Plan
(NSDP), NDP, NSDS. Excellent knowledge and understanding of Labour
Relations Act. Excellent knowledge of Quality Assurance Standards and
Norms.

Job Responsibilities:

Formulation of the CATHSSETA Financial Strategy and guide the Board.
Oversee Budget development and PFMA'’s compliance. Oversee supply
chain and related transactions Compliance, Reporting and financial
statements for auditing. Guide Financial Planning with CATHSSETA.
Guide management on management accounting and statutory
reporting. Policies, Systems and Governance Processes. Compliance
and Risk Management. People Management and Leadership

2.Executive Manager: Corporate Services Ref: CATHS06/2020 (Fixed
Term Contract)

Job Purpose: To lead and manage CATHSSETA with seamless and
integrated Corporate Services which include all aspects of HRM in a
one-stop-shop, information technology and knowledge management.
Legal support and administrative functions to ensure organisational
efficiencies at all times; while providing strategic direction to all
Corporate Services work streams for CATHSSETA.

Requirements: Post graduate qualification in Social Science/ Business/
Public Management/ Industrial Psychology is a minimum requirement.
Master’s degree or studying towards one will be an added advantage.
3-5 year’s experience at a Management level. An experience in a similar
position will be an added advantage. At least 10 years’ experience in a
Public Sector.

Comp ies Requir : The incumbent should demonstrate
capabilities related to: Excellent knowledge of the PFMA, PPPFA and
other relevant legislation. Excellent knowledge of relevant legislation;
including, Validation Framework, Sector Skills Plan (SSP), SETA Grant
Regulations. Excellent knowledge of Skills Development, NQF Acts.
Excellent Knowledge and good understanding of Batho Pele principles.
Excellent knowledge and application of Workplace Based Learning
Programmes Regulations. Excellent knowledge White Paper on
Post School Education and Training. Excellent knowledge National
Skills Development Plan (NSDP), NDP, NSDS. Excellent knowledge &
Understanding of Labour Relations Act. Excellent Knowledge of SETA
Management system. Excellent knowledge of Quality Assurance
Standards and Norms

Job Responsibilities:

Provide strategic leadership to the Corporate Services division.
Develop, implement and manage the Corporate Services strategy.
Aligned Financial Management. Policies, Systems and Governance
Processes. Compliance and Risk Management. Social Investment

3. Executive Manager: Learning Programmes Ref: CATHS07/2020 —
(Fixed Term Contract)

Job Purpose: To formulate and execute CATHSSETA’s Learning
Programmes and Skills Plan strategy, policies and guidelines, that
supports the Skills Development and accessibility to beneficiaries
wherever beneficiaries are located, through Optimum use of
“Client Contractor” Model based on Specialization spread that
covers CATHSSETA’s mandate and meets beneficiaries’ reasonable
expectations. Ensures adequate Skills Development Strategic
and Operational implementation with excellent Quality Controls
that inculcate excellent goals and objectives implementation and
performance.

Requirements: Post-graduate qualification in Business Administration
or related field. Master’s degree or studying towards one will be an
added advantage. Project Management Certificate or equivalent
is required. 3-5 year’s experience at a Management level, 10 years
Skills Development experience of which 3 years should be in a SETA
environment. Experience in a similar position will be an added
advantage.

C ies Requir : The incumbent should demonstrate

Qapagiliﬁes related to: Excellent knowledge of the PFMA, PPPFA and

other relevant legislation. Excellent knowledge of relevant legislation;
including, Validation Framework, Sector Skills Plan (SSP), SETA Grant
Regulations, Excellent knowledge of Skills Development, NQF Acts.
Excellent Knowledge and good understanding of Batho Pele principles.
Excellent knowledge and application of Workplace Based Learning
Programmes Regulations. Excellent knowledge White Paper on Post
School Education and Training. Excellent knowledge National Skills
Development Plan (NSDP), NDP, NSDS. Excellent Knowledge of SETA
Management system. Excellent knowledge of Quality Assurance
Standards and Norms.

Job Responsibilities:

Providing Strategic leadership and Implementation of the Learning
Programmes as per SSP and NSDS. Skills Development Strategy and
implementation. Oversee Targeted Groups Skills development and
% impact. Sector Partnerships to facilitate learning. Implementation
of Quality Assurance and Quality Management Systems. Overseeing
Management of Grants, Bursaries and related support. Aligned
Financial Management. Policies, Systems and Governance Processes.
Compliance and Risk Management. Social Investment.

4. Executive M : Research, N
CATHS08/2020 - (Fixed Term Contract)

ing and Evaluation Ref:

Job Purpose: To provide the research, monitoring and evaluation
services, direction and cohesion of research for inputs into Corporate
strategy design, development and to implement Institutional Corporate
Performance. Ensure that corporate strategy and its implementation
is in accordance with the set standards and meets CATHSSETA Board’s
expectations. To guide the Monitoring, Evaluation and Reporting on
Performance Information while coordinating Impact Evaluation

Requirements: A Masters’ Degree in Education/ HRD/ or Policy
Development and Analysis Policy, Research, Monitoring and Evaluation
experience is highly recommended. 3-5 year’s experience at
Management level. 10 years Skills Development/Education experience.
Policy, Research experience is compulsory. Experience in a similar
position will be an added advantage.

C ies Requir : The incumbent should demonstrate
capabilities related to: Excellent knowledge of the PFMA, PPPFA and
other relevant legislation. Excellent knowledge of relevant legislation;
including, Validation Framework, Sector Skills Plan (SSP), SETA Grant
Regulations, Excellent knowledge of Skills Development , NQF Acts.
Excellent Knowledge and good understanding of Batho Pele principles.
Excellent knowledge and application of Workplace Based Learning
Programmes Regulations. Extensive knowledge and understanding of
Business Analytic Extensive knowledge and understanding Research
Theories and Methodologies. Excellent knowledge National Skills
Development Plan (NSDP), NDP, NSDS. Excellent Knowledge of SETA
Management system. Excellent knowledge of Quality Assurance
Standards and Norms.

Job Responsibilities:

Providing Strategic leadership and Implementation of Evaluation
and Monitoring. Implementation of Monitoring and Evaluation
Programmes. Aligned Financial Management. Policies, Systems and
Governance Processes. Compliance and Risk Management. Social
Investment. Policies, Systems and Governance Processes. Compliance
and Risk Management. Social Investment.

5.Supply Chain Manager Ref: CATHS09/2020 (Fixed Term Contract)

Job Purpose: To formulate and drive a consistent approach towards all
sourcing and purchasing within CATHSSETA, ultimately ensuring that
value for money is maximized and cost savings are generated adhering
to appropriate formalised policies, compliance and procedures across
the Supply Chain unit.

Requirements: A Degree / Diploma in Supply Chain Management or
equivalent qualification is @ minimum requirement. A post graduate
qualification in Supply Chain Management or Procurement or
equivalent qualification would be an added advantage. 4 - 6 years’
experience as a SCM/Procurement manager of which. 3-4 years’
as a purchasing agent or procurement officer. Experience in the
implementation, monitoring and evaluation of projects or procurement
initiatives. 3 year’s experience in a SETA environment is advantageous

Comp ies Require : The incumbent should demonstrate
capabilities related to: Excellent knowledge and understanding in the
Public Sector Acts (PFMA, BBBEE codes, Treasury Regulations, PPPFA,
etc.) Excellent knowledge and understanding on Policy analysis and
interpretation. Excellent knowledge and understanding on Contracts
and SLA management. Understanding of GRAP Standards. Knowledge
of Logistics and purchasing management. Conversant with market
analysis, research tools and techniques.

Job Responsibilities: paragraph

Strategy Inputs and implementation. Procurement Management.
Supply Chain Management. Asset Management. Financial planning
and Management. Management of relevant systems, policies and
Governance process. Provide Management of the Division.
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Please refer to Cathsseta website for the complete Job Descriptions at
www.cathssetta.org.za

Applications must be accompanied by a signed application form and
a detailed CV. Applications can be submitted electronically via e-mail
to hrvacanciesO1@cathsseta.org.za to reach CATHSSETA no later than
Sunday, 28th June 2020. Late applications will not be considered.
Should you not hear from CATHSSETA within one month of the closing
date, please regard your application as unsuccessful. CATHSSETA is an
equal opportunity employer, committed to employment equity.
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Department:
Higher Education and Training

Tshwane South TVET College has the following permanent positions available for suitable

candidates:

Tshwane South
TVET College

“"achieve the future”

REPUBLIC OF SOUTH AFRICA

* SENIOR EDUCATION SPECIALIST: VERIFICATION (PL3)

* SENIOR EDUCATION SPECIALIST: GENERAL STUDIES AND NATIONAL
CERTIFICATE (VOCATIONAL) (PL3) X2 POSTS

* SENIOR EDUCATION SPECIALIST: REPORT 191 NATURAL SCIENCE AND
NATIONAL CERTIFICATE (VOCATIONAL) (PL3)

* SENIOR EDUCATION SPECIALIST: NATIONAL CERTIFICATE (VOCATIONAL)
ENGINEERING AND RELATED DESIGN (PL3)

* SENIOR EDUCATION SPECIALIST: FUNDAMENTALS (PL3)

* SENIOR EDUCATION SPECIALIST: REPORT 191 ELECTRICAL ENGINEERING
AND NATIONAL CERTIFICATE (VOCATIONAL) ELECTRICAL INFRASTRUCTURE
AND CONSTRUCTION (PL3) X2 POSTS

* SENIOR EDUCATION SPECIALIST: REPORT 191 CIVIL ENGINEERING &
NATIONAL CERTIFICATE (VOCATIONAL) CIVIL ENGINEERING AND BUILDING
CONSTRUCTION (PL3)

NB: SALARY NOTCH FOR THE ABOVE MENTIONED POSTS IS R415 245.00

NOTE: Applications must be submitted on form Z83, obtainable from any Public Service
Department and must be accompanied by certified copies of qualifications (certification
must not be older than six (6) months and no copy of a copy will be allowed, attach
academic record), ID and Curriculum Vitae. Please take note that correspondence will only
be conducted with short- listed candidates. If you are not contacted within three (3) months
after the closing date, please consider your application unsuccessful.

Please indicate the reference number and position you are applying for on your
application form and forward your application to: The Human Resources Department,
Tshwane South TVET College, PO Box 151, PRETORIA, 0001, or hand deliver to the HR Offices
at Campus level or at the Tshwane South TVET College Central Office 85 Francis Baard Street
Pretoria, 0001. Faxed and e-mailed applications will not be accepted.

NB: Failure to sign Z83, write the correct reference number and attach all the necessary certified
documents required by the advertisement your application will not be considered.

FORANY ENQUIRIES CONTACT: Human Resource Departmenton (012) 401 5000

To view detailed job descriptions and minimum requirements for all advertised posts, visit the
College website at www.tsc.edu.za closing date: 6 July 2020

Itis the intention of the College to promote representivity in the College through the filling
of these positions. The candidature of applicants from designated groups especially in
respect of people with disabilities will receive preference. 8
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Gauteng.
The FAIS Ombud seeks to appoint the following:

* Deputy Ombud.

The Office of the Ombud for Financial Services Providers (FAIS
Ombud), is established in terms of the Financial Advisory and Intermediary
Services Act, 37 of 2002 (the FAIS Act). Its objective is to consider and
dispose of complaints in a procedurally fair, informal, economical and
expeditious manner and by reference to what is equitable in all
circumstances. The FAIS Ombud offices are located in the east of Pretoria in

For full details of the vacancy please visit the FAIS Ombud website:

JRA

(REF: 12/2020/49)

JRA IS CURRENTLY IN THE PROCESS OF FILLING
THE FOLLOWING VACANCIES:

ASSISTANT MANAGER: RESURFACING
(OPERATIONS)- RSD

SALARY: R 730 950.67 - R 1 064 025.25 PER ANNUM TCTC
(ALL- INCLUSIVE PACKAGE)

RESPONSIBILITIES: To oversee and direct the resurfacing of roads. Ensure that all planning and
implementation activities of resurfacing for the area is authorised, prioritised and scheduled relative to
JRA’ business plan and service level requirements: Assist the Depot Manager with implementation of
the resurfacing programme for the area of i

service delivery and operational targets. Conduct planning in conjunction with other sections. Plan for
the required resources i.e. materials, tools, machinery and transport for operations. Monitor assess and
record depot resurfacing activity with the intention of improving overall efficiencies. Control the
implementation of the Service Level Agreement (SLA) within the designated area to ensure an
effective service. Ensure quality of work and that standards are communicated and met. Constantly
evaluate and recommend new techniques and work methods for better production. Manage area
inspections to ensure that both proactive and reactive inspections are carried out. Provide regular
reports on productivity, cost efficiency, response times and quality of services delivered. Provide
service delivery information and prompt responses to problems according to JRA policy and
procedures & Assist the Depot Manager with compilation and monitoring of the Depot OPEX costs
and activity budgets. Provide input into the prioritisation of the budget for the area of responsibility
and identified projects within the financial regulations and constraints.

Email : recrui

RESPONSIBILITIES: Design new and revised traffic signal layout plans in accordance with the SARTSM
Volume 3 requirements. Commission completed traffic signal installations/alterations in accordance
with the SARTSM Volume 3 requirements. Ensure that traffic volume surveys are carried outin
accordance with the requirements of the SARTSM. Ensure that alternative solutions are analysed and
implemented correctly with regard to traffic signal analysis. Prepare and submit evaluations to the
manager so that he is informed of the issues relevant to service delivery. Ensure that effective
communication so that sound working relationships exist within the Arterial Network Analysis Team.
Hold regular meetings with allinternal stakeholders. Ensure that analysis and design comply with
legislation. Review external designs and ensure effectiveness and compliance to legislation and
regulations. Review
operational plan. Communicate budgetary parameters inline with the operational plan for the unit.
Provide management with operational information that can inform improvement of framenworks,
business processes, policies, procedures and systems that manage business operations. Identify and
manage the operational risks of the sub-unit and make inputs to the operational Risk Register.
Faciltate effective community liaison on projects by managing stakeholder participation with Regional
Managers, Ward Councillors, etc. Providei

Develop business objectives,

PROFESSIONAL ENGINEER/ TECHNOLOGIST:
TRAFFIC SIGNAL DESIGN

(REF:12/2020/52)
SALARY: R730 950.67 - R1 064 025.25 PER ANNUM TCTC
(ALL- INCLUSIVE PACKAGE)

ona quarterly basis. Guide the of the approved

putto the response to the communit

REQUIREMENTS: Bachelor’s Degree/B Tech in Civil Engineering, or NQF equivalent. 5 years' experience

professional engineer/technologist in terms of the Regulations of the Road Traffic Act, or in the process
of registering. 5 years of experience in trafic signal design.

helor's degree in Civi or relevant NQF equivalent. Registered as a

in road resurfacing, inclusive of 3 years'supervisory experience.

(REF: 12/2020/50)

ASSISTANT MANAGER: PUBLIC LIABILITY CLAIMS

RESPONSIBILITIES: Receive all Public Liability Claims from the general public and gather important

SALARY: R730 950.67 - R1 064 025.25 PER ANNUM TCTC
(ALL- INCLUSIVE PACKAGE)

ACCOUNTANT: REVENUE

(REF: 12/2020/53)

SALARY: R 608 564.56 - R 880 446.12 PER ANNUM TCTC
(ALLINCLUSIVE PACKAGE)

RESPONSIBILITIES: To perform cost recovery of expenditure incurred for services rendered by the JRA
for clients at Depot levels. Complete the billing process by generating invoices/statements for all
Service Level Agreements (SLAs), contracts, or any agreement in place with clients for submission to

www.Faisombud.co.za
Submit your application by email to:

Lumka@warriortalent.co.za
Closing Date for applications: 05 July 2020.

For enquiries please contact Ms Lumka Gallant on 011 058 0030 /
011 075 2744.

In accordance with the FAIS Ombud’s Recruitment Strategy, preference will
be given to candidates from designated groups in terms of the Employment
Equity Act of 1998.

Recommended candidates will be required to undergo a comprehensive
background check, which may include security screening, psychometric
testing and verification of credentials.

information from the claimant relating to the claim for investigation purposes. Analyse claim forms received to
ensure that all supporting documents have been submitted before forwarding the claim for investigation. Liaise
with the various depot managers for a technical report in order to verify the incident and its cause. Proof read
allinvestigation reports before submission to the brokers in order to ensure that key information relating to the
claim such as photos and work orders are included. Attend to all escalations from public liability officers relating
to claims status. Attend to inspection with attorneys and depot inspectors as and when requested. Provide
monthly reports and feedback on administration progress of all public liability claims queries. Facilitate training
on public liability claims for depots as and when required. Conduct presentations/workshops to internal and
external stakeholders. Develop and implement mitigating measures for the sub-unit. Monitor and report on risk
and mitigation within the sub-unit. Manage and oversee the processes of people management and
development for the sub-unit.

REQUIREMENTS: Bachelor’s degree in commerce or relevant NQF equivalent. 5 years'insurance and claims
management experience, inclusive of 3 years at supervisory level.

Applications: Email : recruitment57@jra.org.za

SPECIALIST: TECHNICAL SUPPORT
(REF: 12/2020/51)

SALARY: R 608 564.56 - R 830 446.12 PER ANNUM TCTC
(ALL- INCLUSIVE PACKAGE)

RESPONSIBILITIES: Conduct analysis of problems and issues impacting on SMMEs performance and
delivery with regards to tendering, project costing, construction management, materials, supplies,
equipment and labour. Prepare reports and presentations on study findings and recommendations
Develop a capacity development strategy and interventions to address SMME gaps and an
implementation plan. Performance of construction support and provision of technical of engineering/
business knowledge. Provide safety and Environmental oversight for construction activities.
Implement and monitor performance against the operational plan. Track milestone achievement
against the sub-unit's operational activities. Provide management with operational information that
can inform improvement of frameworks, business processes, policies, procedures and systems that
manage business operations. Comply with legislative requirements from a sub-unit perspective.
Contribute to the stakeholder identification process from a sub-unit perspective. Facilitate effective
intemnal and external stakeholder communication from a sub-unit perspective.

REQUIREMENTS: Bachelors'degree in Built environment or NQF equivalent. 5 years'experience n the
Construction industry inclusive of 3 years n the supervision of emerging contractors.

a

lents. To perform confirmation of inter/intracompany balances to ensure that balancing figures
reported are accurate and corresponding and a true reflection of services rendered. Prepare journals
for corrective measure and raising of provisions. Receive money due and paid to the JRA and
generated receipts. Match payments received against invoice issued. Assist Manager to make decisions
on which customers to give credit to and that customers pay on time. Follow up on any outstanding or
due amounts still to be paid in. Flag all delinuent accounts for escalation to the next level within the
unit, or to the next unit. Perform alignment of actual accounting figures on the system to financial
statements. Extract information from the accounting syste for the Age Analysis reporting. Implement
and monitor performance against the operational plan. Perform year-end closing processes and all
monthly reconciliations. Prepare an audit file and liise with the Auditor General regarding queries and
incorporate any risks/process improvements highlighted. Identify and manage the operationalrisks of
the sub-unit and make inputs to the operational Risk Register. Report on compliance with the
Municipal Finance Management Act (MFMA) and highlight instances of non-compliance.

REQUIREMENTS: Bachelor’s Degree in Accounting or relevant NQF equivalent. 5 years'experience in
accounting.

CLOSING DATE: 2020/07/03

Flag all delinquent accounts for escalation to the next level within the unit, or to the next unit. Perform
alignment of actual accounting figures on the system to financial statements. Extract information from
the accounting system for the Age Analysis reporting. Implement and monitor performance against
the operational plan. Perform year-end closing processes and all monthly reconciliations. Prepare an
audit file and laise with the Auditor General regarding queries and incorporate any risks/process
improvements highlighted. Identify and manage the operationalrisks of the sub-unit and make inputs
to the operational Risk Register. Report on compliance with the Municipal Finance Management Act
(MFMA) and highlight instances of non-compliance.

Interested applicants

forward their CVs with

(not older than 6 months), ID, and applicatit
in the subject line of your
vacancy, Enquiries should be directed to Ms. Precious Ngolele on 011 491 5630
No hand delivery applications.

ified copies of

letter stating

andjobtitle

il add) foreach

JRAis an equal opportunity company and committed to EE principles. f you don't hear from us 30 days
after closing date, please consider your application unsuccessful. Coloured, Indians, Women and
people with disability are encouraged to apply. JRA reserves the right not to appoint. By submitting
your application for a position, you acknowledge that the information i required for the purpose of
processing and adjudicating your job application against requirements of the position and you
consent to the processing and archiving of the said information. “IRA,its employees or representatives
never ask for afee from job seekers. Any such requests are fraudulent, Please report any suspicious
activities in this regard to the JRA anti-fraud line on 0800 002 587" NB: Applicants who fail to submit
the necessary documents and who do not meet minimum requirements will b disqualified.

We reserve the right not to make an appointment.
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