CAPRICORN VOICE | 17-23 January 2018~

Salary Task Grade: 14 ° Coe .
* Duration: Three'(3) year non-renewable eentract

[ paying attentlon {o detail. P

LG

 MolsTiole Municipality

7"Molemale'Local Municipality iniltes applications from suitably qualified candidatés to fil vacant positions within its éstablishmient. Melemole Local Municigality
jon Employer. Persons design: bt  people Y

f».-r' in terms of appli legislations as Historically Disadvantaged ‘Sbll.lth Alrlcans as well as people with disabilities are encouraged to apply:

DEPARTMENT: TECHNICAL SERVICES .

osition: PMU Techniclan .

- Afinual Total Package: 8309, 000,
_Minlmum Requlrements:

BSc/BTech or Na nal Dlplon'l_a_‘l‘l"i Ciyil,EﬁgIﬁeering, minimum of tyee(3) ¥ 2ars’ appropriate proven exparience, valld code B driver's litence, Regisiration with the Epgihe‘ering;gguncil oféouth Africa (ECSA) wil be

an addéd advantage. .. -
[s and Personal Attributes:”
"skills; Good Communl)

Knawledge; S|
'Good inlerierso
sks and Responsibilities inclade:; ™ .r . i
*Reporting direclly to the Manager: PMU the appointed candidate wil be gxpected to perform the following duties: o : .

Coordinate, Manage, Monitor.and _administer the MIG projects in the Municipal area of Jurisdiction, Complle business plans, Provida technlcal support to the Manager ~PMU, Evaluate proposed projects {o ens|
they are aligned to Municlpal and Diskrict IDPs, Ensurs project compliance with applicable legislation, policles and conditions applicable to MG, Ensure that the MIG programme “reflacts and is aligned to the IDP of

cation skills; and excellert comptrtar skills (Typing, Ms Word, Excel, PowerPelnt, Qutiook).

Municipality, Maintain.projact performance data on a nationel database, Manage the labour-Intensive projects in lina with the EPWP framework and the related repariing requirements, Arange regular project progress

megﬁngs. Conduct site visits snd prepare m_onlth site vls_;its reports, Compilation of monthiy, q artest “bi-menthly and annual reporis to PMU Manager.

Position: Artisan Plumber - " -

Task Grade Level: 11 : . )

Annual Basic Salary: R 250,939,32 per annum (Plus Applicable Benefits) '}

Minimum Requirements: * . . : . ! . .
Grade 12 and N3 Cerlificale, Certificate as a qualified Plumber; Cempleted apprenticeship and Trade Test; Minimum 2 years' relevant experience; valid code B driver's licence.
Knowledge; Skilis and Personal Attributes: . N . e, . LT

Good communication skills; Ability to read and write; Computer skil's wil] be an added advanlage.

- Task and Responsibilities include: P N i ' .
Interpret and eo-ordinate specific pré-work! site requirements with regard to repalrs; planned and predicative maintenance sequences and gulde the aclivities of personnel; Pecform driver activiles using a vehicle or

 fruck; Ensure tha transporting of machinery, equipment and people to and from the workplace; Repalr; maintain any minor extensions to the work raticulation and plumbing netwarks; responsible for safely issues;

Complate intemal fransactional documentation such as (ime shaets, log sheets, progress and productivity raporis); Perform other related dulies as instructed by Supervisor:

* Position: 2x General Worker
Post Level: 6. | ’ .
&hnual Basic Salary: R 122,917.68 per annum -

* Minimum requirements: . . . - . . . C - } )
Grade 10/ NQF Lavel 2; Valld Driver's licence, Minfmum: of {-year relevant experience In cleaning and/or maintenance enviranment; Nurnerical Atcuraty; Good listening and Communication skills; Attention to detail;

knowledge of garden or office cleaning or building maintenance, Ability to folfow instructions and work well independently as well as in teams:- .
Task and Responsibilities: ) . ’ . . R Ly . : T
Perform: labourer activifies asscclated with providing support during refuse removal tasks, Remove domestic, commargfal, industrial and garden waste: Operate Sompagtor mechanism and

Cleaning of office bullding, restrooms and surrounding areas to ensure neatness at all times, Eradicate weeds and umwanted plants and affend ¢ ad hoc maintenance activities in offices.

Position; 2x Mechanical Plant Machine/Vehicle Operator . L B : .
Task Grade: 10 . . o . N
Annual Basic Salary: R212 087.24 per annum {Plus Applicable Benefits)
Minlmum requiremants;

LTS

Grade 12 (Standard 10} NQF level 4; Valld driver's licence with Public Driving Permit (PDP); TLB cperating cerifficate; Minimum of thrée (3} years' TLB driving experience; Driving experience in Graders, Trucks, Water
- tankergand eranes will be an added advantage.® - C:I. o oL : . X

:Tasks and Respansibilities’ ~ Lo . . .- . ) \

* The incumbent wlll be requilred to perform tasks/activilles assaciated with the operatior of heavy mechaniczl plant andfor specialized vehicles (e.g. Grader; TLB, Front End Loader; Crane Truck, Tractors) and vehicles
(Tipper Trucks, Sedans and Bakkies) during roads and sterm water maintenance’ activities; Doing road palching, laying of storm waler pipes when necessary; Digging of graves and removing bushes i aliocated
areas and fields; Performing any other-duty delegated by Supervisor, Perform pre-trig inspections 1o identify possible defects. Perform, daily-trip and past-irip vehicle inspactians and ensure that the vehiclé 15 in a safe

condition at all times. -

. DEPARTMENT: CORPORATE SERVICES
Position: 1X Driver ° . . e ] e ’ .

Post Level: 88 - . . P

Annual Basic Salary: R167 312.28 por annum (Plus Applicable Benefits)

Minimum requirements: : ) ’

Grade™ 0 or MQF level 2, Ability to read and :wn'le. Valid Code 10/B drivei"s“l!cence. Valid cods14.'EC will e an added advantage; Valid Professional Driver's Permit (PDP); c}ef;r cdminal recard. Minlmum 1-ya3r felavant

experience. .
Knowledge; Skills and Persorial Attributes: -
Knowledge of Munieipal Jurisdictions; the required pe:

Task and Responsibilities: .

| The succassful candidate will be expecled tu'd}iiferopéralg 1,h_e;f_o!l6wiﬁg 'ehli;las; éédahsﬁ;éiqhup bakkies, trucks and lraclars. Perform pre-trip inspections to identify possible defects. Perform &aily-_trip and post-
 brip vehicls inspectians and ensure that the veicle is In a safe tondition at all timéa. Drive the, funicipal vehicles to the required service polnts. Effectively operate the assigned routing dulies and deliver municipal

documents in time, Assistinmanaging the quéues - Provide tlients with assistance In lerms of where fo go and nacessary steps to follew + Provide highest levet of prompt and friendly clientservice + Ensure the assig

vehiele is clean inslde and outside at all imes - Malntain accurate’and up-to-date scheduled tip sheets « Ensure that there are no Inferruptions in delivery services. « Report incidents and accidents limeously and
compile vehicle condition reports and other records requested by Supervisar * Assist with anly duties required by supervisor In the quest for excellence service deflivery - Adhere to the distiplinary code, code of condugt; |

Position: Internship Hurman Resource Mahaéem_entx‘l' - o o C
Duration: 12 Months . . . - - -

. Monthly Stipend of: R 3 000.00

Minimum Requirements: : o, ) . . ¢
Grade 12, B Degree/ Nationa! Diploma in Human Resource Management or refevant equivalent qualification, good interparsonal, communication and comguter skills,

Position: Interrlshfp Administration x 2
Duration: 42 Months
Monthly Stipend of; R 3 000,00

Minimum Requirements: : R —t
Grade 12, B Degree/National Diploma in Administration/Public Administration, Gifice Management or relevant equivalent qualification, good cernmunication, interparsonal and computer litsracy skils. i
' DEPARTMENT: FINANCE

Poesition: Internship Financial Management X 1 .
Duration: 24.Months fixed-term contract .
Annual Total Package: R100 000.00 (All inclusive)
Minlmum requirements: - .
Grade 12, B,Com degree or National Diploma in Accounting / Financial Managemei}t)‘ Cost and Management Accounting or equivalent. Geod tommunication skills, computer literacy.
IMPORTANT INFORMATION FOR APPLICANTS TO TAKE NOTE OF: B 2
Feraard your applications to: . - ) . .
The Municipal Managet; Molemole Local Munlclpality; Private Bag X 44; Mogwadi; 6715 or. deliver to 303 Chirch Street; Dendron or Molemole Local Municlpality Morebeng Branch Office; 25 Cnr, Roets
& Viviers Street; Soekmekaar. o i T T ’ . - R
Applications must be accompanied hy a signed covering application letter, a-comprehensive €V and ariginally certified copies of: [dentity d t, driver’s [ [where pppli } and quallfications.
Applications withaut the above will not be considered and will be disqualified. Mojemole Local Municipality reserves tha right to f not to make appeintments, If noresponse is recaived from Molemale
Municipality 90 days after the closing date, it must be regarded that your application was unsuccessful, Correspendence regarding the advertlsed pesitions.will be limited to successful candidates only.
NB: 1. Gandidates will be subjected to pei iel suitabllity checks including qualifications, employment, eredit, criminal racords, company ownership / directorship and referance checks. .

2, Faxed, E-malled and Z83 applications will be not accepted And will be disqualified. - . T - to- :

3. Applications recelved after the closing date and time will not be consldered, -

4. Fraudulent qualifications or documentation will Inmediately disqualify an applicant. Lo L

5. . Direct or Indirect Iny for preferential treatment will lead to immediate Yisqualification of the relevant applicant.

6. Applicants who have praviously participated In Internship within Public Service or Local Govérnment sector will not ba considerad.

' 7.. Candidates with forelgn qualifications should attach SAQA evaluation reports.with thelr applications. . . :

Enquiries regarding the above should be directed to Mr. Bethuel Rémohlale at 015 504 233415 i

G DAT)| F‘O PPLICATIONS IN RESPECT OF ALL POSITIONS IS: 06 February 2018 at 16:00.
e e e O s RS ons! ot

CLASSIFIEDS | 13

 2qual opportunity and Affirmitive

: ; handla bulk refuse oé)ﬁtaIners;
Clean Hlegal dumping; Wash refuse truck daily; Relieye staff on other trucks during mechanical breakdeiwns; Control Uraffic when necessary during loading; Assist with refuse-related work whén trcks'are being serviced,

Y

rsonal-attributes arq'huhesty and integrity; presentation skills; good wrilten and verbal communleation skills; Must have thieability to work under pressure whilst
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